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The academic field of Behavioral Neuroscience, based on biology of
behavior, has widely been widely explored in terms of exploratory
behaviour of animal and human (1), especially focusing on physiological
processes including learning and memory (2), social cognition (3), reward
(4), decision making (5) and mechanisms of pain (6). The growing number
of relevant research, nowadays, have paid more attention to exploring how
an individual’s behaviour or habits can be formed or built within an
organization through combining organizational behaviour and behavioral
neuroscience. This is mainly because, from the perspective of
neuroscientists, the brain of human beings which has evolved over
thousands of years could reflex their behaviour from automatic
mechanism. Moreover, with the rapid change in economic environments,
the development of any organization is invariably inseparable from
innovation in order to enhance organizational performance and
opportunities. Yet, organizational innovation may end in failure because it
is hard to break employee’s resistance to change, original interests balance
and stable psychological mechanism. It is owing to the fact that even if
employees are aware of the benefits of organizational innovation, most of
them who are content with current situation do not like to change their
working behaviour and habits. This may be due to the relevant factors of a
complex attitude system and behaviors. Meanwhile, a neuro scientific
research study conducted with Cunningham and co-authors suggests that
implicit attitude, and explicit attitude and emotion of an individual should
be clearly distinguished and identified between each other (7). Implicit
attitude of individuals refers to sub-consciousness or unconsciousness
under the prior accumulated experience and cognition of their life
contexts. Such attitude reflected in social emotion, intention and behaviour
of individuals seems more difficult to be measured. On the contrary, an
individual’s explicit attitude, based on the reasoning process through the
detailed analysis of process, the extension of belief system, the social norm
and the contextual background information, formed or expressed by
considering the various social expectations, social norms, and
environmental factors can be evaluated through traditional method of self-
report (7,8). Hence, it is obvious that most of research studies may acquire
only an explicit attitude of individuals and cannot obtain an expression of
the individual's true attitude, and the conclusions and explanations are

suspected. An increasing number of researchers have taken into account
about mirror neurons of individuals that can respond to support the broad
social functions of nonverbal communication and implicit coordination,
and can simulate behaviors, intentions and even the psychological state of
individuals (9,10). Kuenzi and Schminke in further state mirror neurons of
individuals can perceive action, body language and micro expression of
others when team members interact with each other (11). As mentioned
above, behavioral neuroscientists can further explore and understand the
causes-and-effect of behavior and habits of individuals within the real
context of social phenomena.
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